
Equal Employment Opportunity 

It is the policy of NYC Health + Hospitals to provide equal employment opportunity to 
all employees and applicants of the System regardless of actual or perceived age, 
immigration or citizenship status, color, disability, gender (including sexual harassment), 
gender identity, marital and partnership status, national origin, pregnancy, race, 
religion/creed, sexual orientation, status as a Veteran or Active Service Member, arrest 
or conviction record, caregiver status, credit history, unemployment status, salary 
history, weight, height, and/or status as a victim of domestic violence, stalking, and sex 
offenses and/or any other protected class under the applicable federal, state and local 
antidiscrimination laws. 

View NYC Health + Hospitals’ EEO Policies, Download The Federal “EEO Is The Law” 
Poster or visit Www.Dol.Gov 

for more information. 

The Pay Transparency Notice 

https://hhinternet.blob.core.windows.net/uploads/2023/12/op-20-32-equal-employment-opportunity-program-and-affirmative-action-plan.pdf
https://www.dol.gov/agencies/ofccp/posters
https://www.dol.gov/agencies/ofccp/posters
http://www.dol.gov/
https://www.nyc.gov/site/cchr/media/salary-transparency-factsheet.page
https://hhinternet.blob.core.windows.net/uploads/2023/12/op-20-32-equal-employment-opportunity-program-and-affirmative-action-plan.pdf
https://www.dol.gov/agencies/ofccp/posters
https://www.dol.gov/agencies/ofccp/posters
http://www.dol.gov/
https://www.nyc.gov/site/cchr/media/salary-transparency-factsheet.page
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